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FOREWORD 
 
 
 

Africa is growing - economic growth has continued to rise steadily at 
an average of five percent per annum for the past decade. At the same time 
the continent’s population continues to expand and it is expected that 
Africa’s population will quadruple within the next century. In the decades 
to come, this continued expansion will require a concomitant increase in 
employment opportunities, the acceleration of economic transformation 
and a substantial upsurge in agricultural production in order to ensure food 
and nutrition security for this ever-growing population.   

As a sector, agriculture has the potential to contribute significantly to 
food and nutrition security whilst simultaneously driving inclusive 
economic growth. More than two-thirds of the African population rely on 
agriculture for their livelihood (including income) and the sector 
represents a third of the continent’s GDP. From this vantage point, efforts 
to improve farmer productivity and incomes can drive demand and growth 
in other economic sectors. In fact, the World Bank has calculated that 
growth in the agriculture sector is 2.5 times more effective at reducing 
poverty than growth in other sectors, and more recently research has 
shown that in sub-Saharan Africa agriculture is eleven times more 
effective than any other sector at reducing poverty. Although almost all 
African countries could realize greater potential from agriculture, wide 
disparities in the extent to which countries prioritise investments and 
policy reform remain pervasive. Despite its abundance of natural resources 
– if Africa is to realize the potential of its agricultural sector – intervention 
is needed to overcome inadequate infrastructure, the insufficient high-level 
human and research capacity, the paucity of enabling policy and business 
environments, and the need for increased public, private and donor 
funding.  

Ten years ago, at the African Union summit held in Maputo, African 
leaders made a bold commitment to reverse the underinvestment that 
continued to hold back the sector by pledging to allocate at least ten 
percent of national budget to agriculture, adopt sound agricultural 
development policies and achieve at least six percent agricultural growth. 
Regardless of the country-specific plans developed through the 
Comprehensive Africa Agriculture Development Programme (CAADP), 
progress on the Maputo declaration targets has been inconsistent and 
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erratic with many countries falling short of their intended targets. The 
absence of proper governance structures – including the lack of 
accountability structures and tracking mechanisms – continue to stunt 
progress and development, particularly in priority areas such as bolstering 
human capital development and addressing the gender gap.  

In the above context, the need to transform agricultural education and 
training to improve its effectiveness and efficiency is now clearly 
recognized by African leaders and development partners. The Ministerial 
Conference on Higher Education in Agriculture (CHEA) held in Uganda 
(2010) and the creation of the Tertiary Education for Agriculture 
Mechanism for Africa (TEAM-Africa) in September 2012 represent both 
the urgency of and the unified response to the need for substantial shifts in 
AET. The support of prominent African institutions, for example the 
African Union (AU), the New Partnership for Africa’s Development 
(NEPAD), the Forum for Agricultural Research in Africa (FARA) and the 
Regional Universities Forum for Capacity Building in Agriculture 
(RUFORUM) attest to this.  

It is an opportune time during 2014, the AU Year of Agriculture and 
Food Security, to reconsider the continent’s approach to AET. At the 
upcoming AU summit in July 2014 African leaders will review the 
Maputo Declaration to make new policy commitments for the next decade. 
At the same time, CAADP is undergoing a reform process to ensure that it 
can provide more effective guidance and deliver an improved results 
framework. In addition, as we move forward to finalise the continent’s 
vision for the next 50 years - Agenda 2063 - it is encouraging that this 
book Towards Impact and Resilience: Transformative Change in and 
through Agricultural Education and Training in sub-Saharan Africa is 
published at this time.  

The authors recognize that AET should be a top priority in the 
continent’s development through the education of human capital. The 
book is broadly divided into four parts: the African context, particularly 
sub-Saharan Africa (highlighting FARA’s contribution in capacity 
development and strengthening); relevant global experiences (including 
Europe, Asia and South America); lessons in AET from sub-Saharan 
Africa; and critical success factors including systems approaches, 
mainstreaming gender, quality assurance, financing, agricultural innovation 
and entrepreneurship. The concluding chapter synthesizes these ideas, 
experiences and evidence in order to highlight critical areas and proposes 
potential solutions.  

As African leaders are planning for Africa’s response to the post-2015 
African agenda that will replace the Millennium Development Goals a 
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vibrant, resilient and effectively functioning AET system is needed more 
than ever. I commend the editors of this book for their relentless 
commitment to an African AET system which can deliver a strengthened 
platform from which African agriculture can continue to grow and 
contribute to the continent’s development and prosperity. 
 

—Professor Monty Jones 
Special Advisor to the President of Sierra Leone  

Immediate past Executive Director, FARA and Chairperson GFAR 
World Food Prize Laureate 2004 

 



 

PREFACE 
 
 
 

The University of the Free State (UFS), South Africa, received a grant 
from the W.K. Kellogg Foundation (WKKF) to establish partnerships, 
interrogate agricultural education and training (AET) models, share 
information, and develop together with partners and key actors on the 
continent a proposal for a project that could transform the agricultural 
education and training sector in sub-Saharan Africa. Good progress was 
made in some aspects, in particular in cultivating partnerships and 
networks, and gaining and sharing insights into what may work in a long-
term effort to develop the sector. However, due to changes in WKKF‘s 
representation in southern Africa, the project did not continue as intended. 
Instead, the project energies and resources were redirected to produce a 
high quality, highly relevant and tangible output in the form of this book. 
The book has been developed to ensure that the knowledge obtained 
through the work done is consolidated and enriched by the expertise of 
leading figures in the field of AET in Africa and worldwide.  

The global and continent-wide trends affecting agriculture, and the 
extraordinary opportunity offered by Africa’s increasingly critical role in 
the world, highlight the need for a dramatic increase in agricultural 
expertise, as well as a shift in focus, over the coming decades. Skills for 
farm productivity and employment in the public sector need to expand to 
include those in post-farm value-addition, related policy and regulatory 
issues, and private sector employment. Entrepreneurs, exporters, 
importers, and suppliers have also become more interested in African 
agriculture since the agricultural commodity “price bubble” of 2007–2008, 
drawing attention to the need for a similar upgrade of skills in areas such 
as business and financial management, marketing, and communications.  

Appropriate and adequate education and training at all levels and in 
many spheres are therefore essential for a revitalised agricultural sector. 
Agricultural development underpins all other development efforts. For 
example, the World Bank, in a 2006 synthesis of an institutional, regional, 
and international review, argues that the contributions of agricultural 
education and training lead to a variety of significant productivity 
increases. The importance of agriculture for development, and the role of 
AET within agriculture, have also been reinforced by USAID and other 
prominent actors. A mechanism—TEAM-Africa (Tertiary Education for 
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Agriculture Mechanism)—has been established and endorsed by the 
African Union, the Forum for Agricultural Research in Africa, and the 
NEPAD Planning and Coordination Agency to define and promote 
transformation of the agricultural education sector, as well as to facilitate, 
convene, and coordinate stakeholders and reform initiatives on the 
continent.  

More specifically, in a highly competitive, innovation-driven, and 
knowledge-intensive world, development strategies need to include as a 
top priority the education of human capital through quality higher 
education. Development takes place when effective institutions and 
productive enterprises are supported and advanced by the collective 
generation and use of knowledge and the expansion of social and 
technological capabilities that lead to—and build on—transformative 
change. 

Twenty-two esteemed international and African scholars contributed to 
this manuscript, which aims to transform the AET sector for the benefit of 
agriculture and development in sub-Saharan Africa. Consisting of 
seventeen chapters, the book focuses on clarifying the challenges, issues, 
and priorities of agricultural education and training in SSA and provides 
suggestions for practical solutions that can help guide organisations 
interested in furthering AET for agricultural development on the continent.  

The book is divided into four sections that focus on: 1) predicting and 
illuminating the context in Africa, and particularly in SSA, within which 
AET will have to flourish over the coming decades; 2) highlighting 
relevant experiences from around the world—from Europe, North 
America, Latin-America, and Asia (especially South and Southeast 
Asia)—in developing human potential through agricultural education and 
training; 3) drawing lessons in agricultural education and training from 
relevant experiences in sub-Saharan Africa; and 4) addressing critical 
issues for success—systems, quality, gender, financing, innovation, and 
entrepreneurship. The concluding chapter synthesises the ideas, 
experiences, and evidence from the chapters in order to highlight critical 
issues as well as possible solutions.  

The book is uniquely positioned to support a call to action on AET, to 
pull together state-of-the-art knowledge from within and outside SSA, and 
to advance out-of-the-box thinking about the principles, values, and 
character of AET for development, with an emphasis on the models that 
can help to cultivate leaders and change-makers at all levels of the 
agricultural sector.  
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